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ENGROSSED SECOND SUBSTI TUTE SENATE BI LL 6696

AS AMENDED BY THE HOUSE
Passed Legislature - 2010 Regul ar Sessi on
State of WAshi ngton 61st Legislature 2010 Regul ar Session

By Senate Ways & Means (originally sponsored by Senators MAuliffe,
King, Gordon, ©em g, Hobbs, Kauffman, MDernott, Roach, Berkey,
Murray, Tom Prentice, Haugen, Fairley, Kline, Rockefeller, Keiser,
Marr, Ranker, Regala, Eide, Kilmer, Hargrove, Franklin, Shin, and
Kohl - Wl | es; by request of Governor Gregoire)

READ FI RST TI ME 02/ 09/ 10.

AN ACT Relating to education reform anending RCW 28A. 305. 225,
28A. 150. 230, 28A. 405. 100, 28A. 405. 220, 28A. 405. 210, 28A. 405. 230,
28A. 405. 300, 28A. 400. 200, 28A. 660. 020, 28B. 76. 335, 28A. 655. 110,
41.56. 100, 41.59.120, and 28A. 300.136; reenacting and anending RCW
28A. 660. 040 and 28A. 660.050; adding new sections to chapter 28A. 405
RCW addi ng new sections to chapter 28A 410 RCW adding a new section
to chapter 28B.76 RCW adding new sections to chapter 28A 655 RCW
addi ng a new section to chapter 28A 605 RCW adding a new section to
chapter 28A. 300 RCW adding a new section to chapter 41.56 RCW addi ng
a new section to chapter 41.59 RCW adding a new chapter to Title 28A
RCW creating new sections; recodifying RCW 28A. 305. 225; repeal i ng RCW
28A. 660. 010, 28A. 415. 100, 28A. 415. 105, 28A. 415. 125, 28A. 415. 130,
28A. 415. 135, 28A.415. 140, 28A.415.145, and 28A. 660. 030; and providi ng
an expiration date.

BE | T ENACTED BY THE LEGQ SLATURE OF THE STATE OF WASHI NGTON:

PART |
ACCQOUNTABI LI TY FRAMEWORK

p. 1 E2SSB 6696. SL
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NEW SECTION. Sec. 101. The legislature finds that it is the
state's responsibility to <create a coherent and ef fective
accountability framework for the continuous inprovenent for all schools
and districts. This system nust provide an excellent and equitable
education for all students; an aligned federal/state accountability
system and the tools necessary for schools and districts to be
accountable. These tools include the necessary accounting and data
reporting systens, assessnent systens to nonitor student achievenent,
and a systemof general support, targeted assistance, and if necessary,
i ntervention.

The office of the superintendent of public instruction is
responsi bl e for devel oping and i npl enenting the accountability tools to
build district capacity and working wthin federal and state
guidelines. The legislature assigned the state board of education
responsibility and oversight for creating an accountability frameworKk.
This franmework provides a unified system of support for challenged
schools that aligns with basic education, increases the I|evel of
support based upon the magnitude of need, and uses data for deci sions.
Such a systemwi || identify schools and their districts for recognition
as well as for additional state support. For a specific group of
chal | enged school s, defined as persistently |owest-achieving school s,
and their districts, it is necessary to provide a required action
process that creates a partnership between the state and | ocal district
to target funds and assistance to turn around the identified | owest-
achi eving school s.

Phase | of this accountability systemw || recognize schools that
have done an exenplary job of raising student achi evenent and cl osing
the achi evenent gaps using the state Dboard of education's
accountability index. The state board of education shall have ongoi ng
col |l aboration with the achievenent gap oversight and accountability
commttee regarding the neasures used to neasure the closing of the
achi evenent gaps and the recognition provided to the school districts
for closing the achi evenent gaps. Phase | will also target the | owest
five percent of persistently |owest-achieving schools defined under
federal guidelines to provide federal funds and federal intervention
nmodel s through a voluntary option in 2010, and for those who do not
vol unteer and have not inproved student achi evenent, a required action
process beginning in 2011.

E2SSB 6696. SL p. 2
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Phase |1 of this accountability system wl]l work toward
i npl ementing the state board of education's accountability index for
identification of schools in need of inprovenent, including those that
are not Title I schools, and the use of state and | ocal intervention
nodel s and state funds through a required action process beginning in
2013, in addition to the federal program Federal approval of the
state board of education's accountability index nust be obtained or
el se the federal guidelines for persistently |owest-achieving schools
wi |l continue to be used.

The expectation from inplenentation of this accountability system
is the inprovenent of student achievenent for all students to prepare
them for postsecondary education, work, and global citizenship in the
twenty-first century.

NEW SECTION. Sec. 102. (1) Beginning in 2010, and each year
thereafter, by Decenber 1st, the superintendent of public instruction
shall annually identify schools as one of the state's persistently
| onest - achi eving schools if the school is a Title |l school, or a school
that is eligible for but does not receive Title I funds, that is anong
the |owest-achieving five percent of Title | or Title | eligible
schools in the state.

(2) The criteria for determ ning whether a school is anong the
persistently | owest-achieving five percent of Title | schools, or Title
| eligible schools, under subsection (1) of this section shall be
establ i shed by the superintendent of public instruction. The criteria
must neet all applicable requirenents for the receipt of a federal
school inprovenent grant under the Anerican recovery and reinvest nent
act of 2009 and Title | of the elenentary and secondary education act
of 1965, and take into account bot h:

(a) The academ c achievenent of the "all students" group in a
school in terns of proficiency on the state's assessnent, and any
al ternative assessnents, in reading and mat hemati cs conbi ned; and

(b) The school's lack of progress on the mathematics and readi ng
assessnments over a nunber of years in the "all students"” group

NEW SECTION. Sec. 103. (1) Beginning in January 2011, the
superi ntendent of public instruction shall annually recommend to the
state board of education school districts for designation as required

p. 3 E2SSB 6696. SL
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action districts. A district with at | east one school identified as a
persistently | owest-achieving school shall be designated as a required
action district ifooiat neets the criteria developed by the
superintendent of public instruction. However, a school district shal
not be recommended for designation as a required action district if the
district was awarded a federal school inprovenent grant by the
superintendent in 2010 and for three consecutive years follow ng
recei pt of the grant inplenmented a federal school intervention nodel at
each school identified for inprovenent. The state board of education
may designate a district that received a school inprovenent grant in
2010 as a required action district if after three years of voluntarily
i npl enenting a plan the district continues to have a school identified
as persistently | owest-achieving and neets the criteria for designation
est abl i shed by the superintendent of public instruction.

(2) The superintendent of public instruction shall provide a school
district superintendent with witten notice of the recomendation for
designation as a required action district by certified mail or personal
service. A school district superintendent may request reconsideration
of the superintendent of public instruction's recomendation. The
reconsideration shall be limted to a determ nation of whether the
school district net the criteria for being recommended as a required
action district. A request for reconsideration nust be inwiting and
served on the superintendent of public instruction within ten days of
service of the notice of the superintendent's reconmendati on.

(3) The state board of education shall annually designate those
districts recomended by the superintendent in subsection (1) of this
section as required action districts. A district designated as a
required action district shall be required to notify all parents of
students attending a school identified as a persistently |owest-
achieving school in the district of the state board of education's
designation of the district as a required action district and the
process for conplying with the requirenents set forth in sections 104
t hrough 110 of this act.

NEW__ SECTI ON.  Sec. 104. (1) The superintendent of public
instruction shall contract with an external review teamto conduct an
academ c performance audit of the district and each persistently
| onest - achi eving school in a required action district to identify the

E2SSB 6696. SL p. 4
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potential reasons for the school's |low performance and |ack of
progress. The review team nust consi st of persons under contract with
the superintendent who have expertise in conprehensive school and
district reformand nmay not include staff fromthe agency, the school
district that is the subject of the audit, or nenbers or staff of the
state board of education

(2) The audit nust be conducted based on criteria devel oped by the
superintendent of public instruction and nust include but not be
limted to an exam nation of the foll ow ng:

(a) Student denographics;

(b) Mobility patterns;

(c) School feeder patterns;

(d) The performance of different student groups on assessnents;

(e) Effective school |eadership;

(f) Strategic allocation of resources;

(g) O ear and shared focus on student | earning;

(h) H gh standards and expectations for all students;

(i) H gh level of collaboration and comruni cati on;

(j) Aligned curriculum instruction, and assessnent to state
st andar ds;

(k) Frequency of nonitoring of |earning and teaching;

(1) Focused professional devel opnent;

(m Supportive | earning environnent;

(n) Hghlevel of famly and community invol venent;

(o) Alternative secondary schools best practices; and

(p) Any unique circunstances or characteristics of the school or
district.

(3) Audit findings nust be nade available to the |ocal school
district, its staff, the community, and the state board of education

NEW SECTI ON. Sec. 105. (1) The local district superintendent and
| ocal school board of a school district designated as a required action
district must submt a required action plan to the state board of
education for approval. Unless otherw se required by subsection (3) of
this section, the plan nust be submtted under a schedule as required
by the state board. A required action plan nust be developed in
col | aboration with adm nistrators, teachers, and other staff, parents,
uni ons representing any enployees within the district, students, and

p. 5 E2SSB 6696. SL



© 00 N O Ol WDN P

W W W W W W WwWwwWwWwWMNDNDNDDNMNDNDMDDNMNDNMDMNMNMNMNMDNPEPRPPRPEPRPRPRPPRPERPRPRERPPRPRE
0O N O A W NPEFP O OOWwuNOD O P WNEPEOOWOOWwNO O wDNDE,Oo

ot her representatives of the local community. The superintendent of
public instruction shall provide a district with assistance in
developing its plan if requested. The school board nust conduct a
public hearing to allow for coment on a proposed required action plan.
The | ocal school district shall submt the plan first to the office of
t he superintendent of public instruction to review and approve that the
plan is consistent with federal guidelines. After the office of the
superintendent of public instruction has approved that the plan is
consistent with federal guidelines, the local school district nust
submt its required action plan to the state board of education for
approval .

(2) Arequired action plan nmust include all of the follow ng:

(a) Inplenentation of one of the four federal intervention nodels
required for the receipt of a federal school inprovenent grant, for
t hose persistently | owest-achieving schools that the district will be
focusing on for required action. However, a district may not establish
a charter school under a federal intervention nodel w thout express
| egi slative authority. The intervention nodels are the turnaround
restart, school closure, and transformation nodels. The intervention
nodel selected nust address the concerns raised in the academc
performance audit and be intended to inprove student performance to
allow a school district to be renmoved from the list of districts
designated as a required action district by the state board of
education within three years of inplenentation of the plan;

(b) Subm ssion of an application for a federal school i nprovenent
grant or a grant fromother federal funds for school inprovenent to the
superintendent of public instruction;

(c) A budget that provides for adequate resources to i nplenent the
federal nodel sel ected and any ot her requi renents of the plan;

(d) A description of the changes in the district's or school's
existing policies, structures, agreenents, processes, and practices
that are intended to attain significant achievenent gains for al
students enrolled in the school and how the district intends to address
t he findings of the academ c performance audit; and

(e) ldentification of the nmeasures that the school district wll
use in assessing student achievenent at a school identified as a
persistently | owest - achi evi ng school , whi ch i ncl ude I npr ovi ng
mat hemati cs and readi ng student achievenment and graduation rates as

E2SSB 6696. SL p. 6
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defined by the office of the superintendent of public instruction that
enabl e the school to no |l onger be identified as a persistently | owest-
achi eving school .

(3)(a) For any district designated for required action, the parties
to any coll ective bargai ni ng agreenent negoti ated, renewed, or extended
under chapter 41.59 or 41.56 RCW after the effective date of this
section nust reopen the agreenent, or negotiate an addendum if needed,
to make changes to ternms and conditions of enploynent that are
necessary to i npl enment a required action plan.

(b) If the school district and the enployee organizations are
unable to agree on the ternms of an addendum or nodification to an
exi sting collective bargaining agreenent, the parties, including al
| abor organizations affected under the required action plan, shall
request the public enploynent relations commssion to, and the
comm ssion shall, appoint an enployee of the commssion to act as a
medi ator to assist in the resolution of a dispute between the schoo
district and the enpl oyee organi zations. Beginning in 2011, and each
year thereafter, nediation shall comence no later than April 15th.
Al l nedi ations held under this section shall include the enployer and
representatives of all affected bargaining units.

(c) If the executive director of the public enploynent relations
conmmi ssion, upon the recommendation of the assigned nediator, finds
that the enployer and any affected bargaining unit are unable to reach
agreenent follow ng a reasonabl e period of negotiations and nedi ati on,
but by no later than May 15th of the year in which nmediation occurred,
the executive director shall certify any disputed i ssues for a decision
by the superior court in the county where the school district is
| ocated. The issues for determ nation by the superior court nust be
limted to the issues certified by the executive director.

(d) The process for filing with the court in this subsection (3)(d)
must be used in the case where the executive director certifies issues
for a decision by the superior court.

(i) The school district shall file a petition with the superior
court, by no later than May 20th of the sane year in which the issues
were certified, setting forth the foll ow ng:

(A) The nanme, address, and tel ephone nunber of the school district
and its principal representative;

p. 7 E2SSB 6696. SL
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(B) The name, address, and telephone nunber of the enployee
organi zations and their principal representatives;

(© A description of the bargaining units involved;

(D) A copy of the unresolved issues certified by the executive
director for a final and bindi ng decision by the court; and

(E) The academc performance audit that the office of the
superintendent of public instruction conpleted for the school district.

(1i) Wthin seven days after the filing of the petition, each party
shall file with the court the proposal it is asking the court to order
be inplenented in a required action plan for the district for each
issue certified by the executive director. Contenporaneously with the
filing of the proposal, a party nust file a brief with the court
setting forth the reasons why the court should order inplenentation of
its proposal in the final plan.

(1i1) Follow ng receipt of the proposals and briefs of the parties,
the court nust schedule a date and tinme for a hearing on the petition.
The hearing nust be limted to argunent of the parties or their counsel
regarding the proposals submtted for the court's consideration. The
parties may wai ve a hearing by witten agreenent.

(iv) The court must enter an order selecting the proposal for
inclusion in a required action plan that best responds to the issues
raised in the school district's academ c perfornmance audit, and all ows
for the award of a federal school inprovenent grant or a grant from
ot her federal funds for school inprovenent to the district from the
of fice of the superintendent of public instruction to inplenent one of
the four federal intervention nodels. The court's decision nust be
i ssued no later than June 15th of the year in which the petition is
filed and is final and binding on the parties; however the court's
decision is subject to appeal only in the case where it does not all ow
the school district to inplenent a required action plan consistent with
the requirenents for the award of a federal school inprovenent grant or
other federal funds for school inprovenent by the superintendent of
public instruction.

(e) Each party shall bear its own costs and attorneys' fees
i ncurred under this statute.

(f) Any party that proceeds with the process in this section after
know edge that any provision of this section has not been conplied with

E2SSB 6696. SL p. 8
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and who fails to state its objection in witing is deenmed to have
wai ved its right to object.

(4) Al contracts entered into between a school district and an
enpl oyee nust be consistent with this section and allow school
districts designated as required action districts to inplenment one of
the four federal nodels in a required action plan.

NEW SECTION. Sec. 106. A required action plan developed by a
district's school board and superintendent nust be submtted to the
state board of education for approval. The state board nust accept for
inclusion in any required action plan the final decision by the
superior court on any issue certified by the executive director of the
public enploynent rel ati ons conm ssi on under the process in section 105
of this act. The state board of education shall approve a plan
proposed by a school district only if the plan neets the requirenents
in section 105 of this act and provides sufficient renedies to address
the findings in the academc performance audit to inprove student
achi evement. Any addendum or nodification to an existing collective
bar gai ni ng agreenent, negotiated under section 105 of this act or by
agreenent of the district and the exclusive bargaining unit, related to
student achi evenent or school inprovenent shall not go into effect
until approval of a required action plan by the state board of
education. |If the state board does not approve a proposed plan, it
must notify the | ocal school board and |ocal district's superintendent
in witing with an explicit rationale for why the plan was not
approved. Nonapproval by the state board of education of the |oca
school district's initial required action plan submtted is not
intended to trigger any actions under section 108 of this act. Wth
the assistance of the office of the superintendent of public
i nstruction, the superintendent and school board of the required action
district shall either: (a) Submt a new plan to the state board of
education for approval wthin forty days of notification that its plan
was rejected, or (b) submt a request to the required action plan
review panel established wunder section 107 of this act for
reconsi deration of the state board's rejection within ten days of the

notification that the plan was rejected. If federal funds are not
available, the plan is not required to be inplenmented until such
fundi ng becones avail able. If federal funds for this purpose are

p. 9 E2SSB 6696. SL



w N

©O© 00 N o o b

10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26
27
28
29
30
31
32
33
34
35
36
37

avail able, a required action plan nust be inplenented in the i nmedi ate
school year following the district's designation as a required action
district.

NEW SECTION.  Sec. 107. (1) A required action plan review panel
shall be established to offer an objective, external review of a
request froma school district for reconsideration of the state board
of education's rejection of the district's required action plan. The
review and reconsi deration by the panel shall be based on whether the
state board of education gave appropriate consideration to the unique
circunstances and characteristics identified 1in the academc
performance audit of the local school district whose required action
pl an was rejected.

(2)(a) The panel shall be conposed of five individuals wth
expertise in school inprovenent, school and district restructuring, or
parent and community invol venment in schools. Two of the panel nenbers

shal |l be appointed by the speaker of the house of representatives; two
shall be appointed by the president of the senate; and one shall be
appoi nted by the governor.

(b) The speaker of the house of representatives, president of the
senate, and governor shall solicit reconmendations for possible panel
menbers fromthe Washi ngton associ ation of school adm nistrators, the
Washi ngton state school directors' association, the association of
Washi ngton school ©principals, the achievenent gap oversight and
accountability commttee, and associations representing certificated
teachers, classified school enpl oyees, and parents.

(c) Menbers of the panel shall be appointed no | ater than Decenber
1, 2010, but the superintendent of public instruction shall convene the
panel only as needed to consider a school district's request for
reconsi derati on. Appoi ntnments shall be for a four-year term wth
opportunity for reappoi ntnent. Reappointnents in the case of a vacancy
shal |l be nmade expeditiously so that all requests are considered in a
timely manner.

(3) The required action plan review panel may reaffirmthe decision
of the state board of education, recommend that the state board
reconsider the rejection, or reconmend changes to the required action
pl an that shoul d be considered by the district and the state board of
education to secure approval of the plan. The state board of education

E2SSB 6696. SL p. 10
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witing to the local school district and the panel. If the school
district nust submt a new required action plan to the state board of
education, the district nust submt the plan within forty days of the
board' s deci si on.

(4) The state board of education and superintendent of public
i nstruction nust devel op tinelines and procedures for the deliberations
under this section so that school districts can inplenent a required
action plan within the tine frame required under section 106 of this
act .

NEW SECTION. Sec. 108. The state board of education may direct
t he superintendent of public instruction to require a school district
that has not submtted a final required action plan for approval, or
has subm tted but not received state board of education approval of a
required action plan by the beginning of the school year in which the
plan is intended to be inplenented, to redirect the district's Title |
funds based on the academ c performance audit fi ndings.

NEW_ SECTION. Sec. 109. A school district nust inplenment a
required action plan upon approval by the state board of education.
The office of superintendent of public instruction nust provide the
required action district with technical assistance and federal school
i nprovenent grant funds or other federal funds for school inprovenent,
if available, to inplenment an approved plan. The district nust submt
a report to the superintendent of public instruction that provides the
progress the district is making in neeting the student achievenent
goals based on the state's assessnents, identifying strategies and
assets used to solve audit findings, and establishing evidence of
nmeeting plan inplenmentation benchmarks as set forth in the required
action plan.

NEW__ SECTI ON.  Sec. 110. (1) The superintendent of public
instruction nust provide a report tw ce per year to the state board of
education regarding the progress made by all school districts
desi gnated as required action districts.

(2) The superintendent of public instruction nust recommend to the
state board of education that a school district be released fromthe

p. 11 E2SSB 6696. SL
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designation as a required action district after the district inplenents
a required action plan for a period of three years; has nade progress,
as defined by the superintendent of public instruction, in reading and
mat hemati cs on the state's assessnent over the past three consecutive
years; and no longer has a school within the district identified as
persistently | owest achieving. The state board shall release a school
district from the designation as a required action district wupon
confirmation that the district has net the requirenents for a rel ease.

(3) If the state board of education determ nes that the required
action district has not nmet the requirenents for release, the district
remains in required action and nust submt a new or revised plan under
the process in section 105 of this act.

Sec. 111. RCW 28A. 305.225 and 2009 ¢ 548 s 503 are each anended to
read as foll ows:

(1) The state board of education shall continue to refine the
devel opment of an accountability framework that creates a unified
system of support for challenged schools, that aligns with basic
education, increases the |level of support based upon the magnitude of
need, and uses data for deci sions.

(2) The state board of education shall develop an accountability
index to identify schools and districts for recognition,_ for continuous
i nprovenent, and for additional state support. The index shall be
based on criteria that are fair, consistent, and transparent.
Perf ormance shall be neasured using nultiple outcones and indicators
including, but not limted to, graduation rates and results from
st atewi de assessnents. The index shall be developed in such a way as
to be easily understood by both enployees within the schools and
districts, as well as parents and community nenbers. It is the
| egislature's intent that the index provide feedback to schools and
districts to self-assess their progress, and enable the identification
of schools with exenplary student performance and those that need
assi stance to overcone chall enges in order to achi eve exenpl ary student
performance. ((©Gnree—the—accountabitityindex—has—identitted-schools
Hhat—need—addit+-onal—help—a—nore—thorouvgh—analysts—wH—be—done—to
anal yze specific conditions in the district including but not limted
to the {evel of state resources a school or school district receives in

E2SSB 6696. SL p. 12



©O© 00 N O Ol WDN P

W W W W W W WwWwwWwWwWMNDNDNDNDNDNMNMNDNMDDNMNMNDNMDNMNMNMNMDNPEPRPPRPEPRPRPRPPRPEPRPRERPPRPRE
0O NO O A W NPEFP O OOWwuNO O P WNEPEOOMOOWwWNO O~ owDdNDEe. o

. ¢ he basi I . hi : Y
groups of- students, and communi ty- support.
3 I I il nd L I . th ot
. I —of—public_i on——the— ) I of _ed .
shat- — develop — a — propesal — and — t+aebH-ne —For —Haplenentatton—ot —a
I . : I I . : hool
and—et-st+ets——Fhe—tHhwet-re—pust—take—+nto—aceount—and —acconmpdate
. i . oY I . I I I I
‘ L hool_di . ’ L d £ ed | T I Lusi

prepared—by—the—off+ece—of—the—superintendent—of—puble—nstructions-
shal—take —effeet-—only—H—formaly —aut-horized —by —the —legislature

2009 — and — shat- — el ude — recomrended — Legrstation — and — recommended

£5r)) (8) The state board of education, in cooperation with the

office of the superintendent of public instruction, shall annually
recogni ze schools for exenplary perfornance as neasured on the state
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board of education accountability index. The state board of education
shal | have ongoi ng coll aboration with the achi evenent gap oversi ght and
accountability conmttee regarding the neasures used to_neasure_the
closing of the achievenent gaps and the recognition provided to the
school districts for closing the achi evenent gaps.

(4) In coordination with the superintendent of public instruction,
the state board of education shall seek approval fromthe United States
department of education for use of the accountability index and the
state system of support, assistance, and intervention, to replace the
federal accountability system under P.L. 107-110, the no child left
behi nd act of 2001.

((66))) (5) The state board of education shall work wth the
education data center established within the office of financial
managenent and the techni cal working group established in section 112,
chapter 548, Laws of 2009 to determne the feasibility of using the
prototypical funding allocation nodel as not only a tool for allocating
resources to schools and districts but also as a tool for schools and
districts to report to the state legislature and the state board of
education on howthe state resources received are bei ng used.

NEW SECTION. Sec. 112. The definitions in this section apply
t hroughout this chapter unless the context clearly requires otherw se.

(1) "All students group" neans those students in grades three
through eight and high school who take the state's assessnent in
readi ng and mat hematics required under 20 U.S.C. Sec. 6311(b)(3).

(2) "Title I" nmeans Title |, part A of the federal elenentary and
secondary education act of 1965 (ESEA) (20 U.S.C. Secs. 6311-6322).

NEW SECTI ON.  Sec. 113. The superintendent of public instruction
and the state board of education may each adopt rules in accordance
with chapter 34.05 RCW as necessary to inplenent this chapter.

NEW SECTI ON.  Sec. 114. (1) The legislature finds that a unified
and equitable system of education accountability nust include
expectations and benchmarks for inprovenent, along with support for
schools and districts to make the necessary changes that wll lead to
success for all students. Such a system nust also clearly address the
consequences for persistent |ack of inprovenent. Establishing a

E2SSB 6696. SL p. 14
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process for school districts to prepare and inplenent a required action
plan is one such consequence. However, to be truly accountable to
students, parents, the community, and taxpayers, the |egislature nust
al so consider what should happen if a required action district
continues not to make inprovenent after an extended period of tine.
W thout an answer to this significant question, the state's system of
education accountability is inconplete. Furthernore, accountability
must be appropriately shared anong various | evels of decision nmakers,
including inthe building, in the district, and at the state.

(2)(a) A joint select commttee on education accountability is
establ i shed begi nning no earlier than May 1, 2012, with the foll ow ng
menbers:

(1) The president of the senate shall appoint two nenbers fromeach
of the two | argest caucuses of the senate.

(i1) The speaker of the house of representatives shall appoint two
menbers from each of the tw |argest caucuses of the house of
representatives.

(b) The commttee shall <choose its cochairs from anpbng its
menber shi p.

(3) The commttee shall:

(a) Identify and anal yze options for a conplete systemof education
accountability, particularly consequences in the case of persistent
| ack of inprovenent by a required action district;

(b) | dentify and anal yze appropriate deci si on- maki ng
responsibilities and acconpanying consequences at the building,
district, and state |l evel within such an accountability system

(c) Exam ne nodel s and experiences in other states;

(d) Identify the circunstances under which significant state action
may be required; and

(e) Analyze the financial, legal, and practical considerations that
woul d acconpany significant state action.

(4) Staff support for the conmttee nust be provided by the senate
commttee services and the house of representatives office of program
research.

(5) The commttee shall submit an interimreport to the education
commttees of the |egislature by Septenber 1, 2012, and a final report
W th recomendati ons by Septenber 1, 2013.

(6) This section expires June 30, 2014.

p. 15 E2SSB 6696. SL
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PART 11|
EVALUATI ONS

Sec. 201. RCW 28A. 150. 230 and 2006 ¢ 263 s 201 are each anended to
read as foll ows:

(1) It is the intent and purpose of this section to guarantee that
each comon school district board of directors, whether or not acting
through its respective admnistrative staff, be held accountable for
the proper operation of their district to the local community and its
el ectorate. In accordance with the provisions of Title 28A RCW as now
or hereafter anmended, each common school district board of directors
shall be vested with the final responsibility for the setting of
policies ensuring quality in the content and extent of its educational
program and that such programprovide students with the opportunity to
achieve those skills which are generally recognized as requisite to
| ear ni ng.

(2) I'n conformance with the provisions of Title 28A RCW as now or
hereafter anended, it shall be the responsibility of each commbn school
district board of directors to adopt policies to:

(a) Establish performance criteria and an eval uation process for
its superintendent, classified staff, certificated personnel, including
adm nistrative staff, and for all prograns constituting a part of such
district's curriculum Each_district shall report annually to_ the
superintendent of public instruction the followng for each_enpl oyee
group listed in this subsection (2)(a): (i) Evaluation criteria and
rubrics; (ii) a description of each rating; and (iii) the nunber of
staff in each rating;

(b) Determne the final assignment of staff, certificated or
classified, according to board enunerated classroom and program needs
and data, based upon a plan to ensure that the assignnent policy: (i)
Supports the |learning needs of all the students in the district; and
(ii) gives specific attention to hi gh-need schools and cl assroons;

(c) Provide infornmation to the |ocal conmmunity and its electorate
describing the school district's policies concerning hiring, assigning,
termnating, and_ evaluating staff, including the criteria_ for
eval uating teachers and principals;

(d) Determ ne the anpbunt of instructional hours necessary for any
student to acquire a quality education in such district, in not |ess
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t han an anount ot herw se required in RCW 28A. 150. 220, or rules of the
state board of educati on;

(((6))) (e) Determne the allocation of staff tinme, whether
certificated or classified;

((e))) () Establish final curriculum standards consistent with
| aw and rul es of the superintendent of public instruction, relevant to
the particul ar needs  of district students or the unusual
characteristics of the district, and ensuring a quality education for
each student in the district; and

((6)) (9) Evaluate teaching materials, including text books,
teachi ng aids, handouts, or other printed material, in public hearing
upon conplaint by parents, guardians or custodians of students who
consi der dissem nation of such material to students objectionable.

Sec. 202. RCW 28A.405.100 and 1997 ¢ 278 s 1 are each anended to
read as foll ows:

(1)(a) Except _as provided in_subsection (2) of this section, the
superintendent of public instruction shall establish and may anend from
time to time mnimumcriteria for the evaluation of the professiona
performance capabilities and devel opnent of certificated classroom

teachers and certificated support personnel. For classroom teachers
the criteria shall be developed in the following categories:
I nstructional skill; classroommnanagenent, professional preparation and

schol arship; effort toward inprovenment when needed; the handling of
student discipline and attendant problens; and interest in teaching
pupi |l s and know edge of subject matter.

(b) Every board of directors shall, in accordance wth procedure
provided in RCW 41.59. 010 through 41.59.170, 41.59.910 and 41.59. 920,
establish evaluative criteria and procedures for all certificated
cl assroom teachers and certificated support personnel. The evaluative
criteria nmust contain as a mninmum the criteria established by the
superi ntendent of public instruction pursuant to this section and nust
be prepared within six nonths foll ow ng adoption of the superintendent
of public instruction's mnimumcriteria. The district nust certify to
t he superintendent of public instruction that evaluative criteria have
been so prepared by the district.

(2)(a) Pursuant to the inplenentation schedule established in
subsection (7)(b) of this section, every board of directors shall, in
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accordance with procedures provided in RCW41.59. 010 through 41.59. 170,
41.59.910, and 41.59.920, establish revised evaluative criteria and a
four-level rating systemfor all certificated classroomteachers.

(b) The mninumcriteria shall include: (i) Centering instruction
on_ high expectations for student achievenent; (ii) denonstrating
effective teaching practices; (iiil) recognizing individual student
| earni ng needs and developing strategies to address those needs; (iv)
providing clear _and _intentional focus on subject matter content and
curriculum (v) fostering and nmanaging a_ safe, positive |earning
environnent; (vi) wusing nultiple student data_ elenents to_ nodify
instruction and_ inprove student |earning; (vii) conmunicating and
col l aborating with parents and school conmmunity; and (viii) exhibiting
collaborative and _ collegial = practices focused — on __ inproving
instructional practice and student | earning.

(c) The four-level rating systemused to evaluate the certificated
cl assroom teacher nust describe_ performance_along_ a_continuum that
indicates the extent to which the criteria have been net or exceeded.
When student growth data, if available and relevant to the teacher and

subject matter, is referenced in the evaluation process it nust be
based on nmultiple neasures that can include cl assroombased, school -
based, district-based, and_state-based tools. As used in_this

subsection, "student growth" neans the_change in student _achi evenent
between two points in tine.

(3)(a) Except as provided in subsection ((£5))) (10) of this
section, it shall be the responsibility of a principal or his or her
designee to evaluate all certificated personnel in his or her school.
During each school year all classroomteachers and certificated support
persaonnel ((, hereinafter referred to as "enployees” in this section,))
shall be observed for the purposes of evaluation at least twice in the
performance of their assigned duties. Total observation tine for each
enpl oyee for each school year shall be not |ess than sixty mnutes. An
enployee in_the third year of provisional status_as_defined_ in_RCW
28A. 405. 220 shall be observed at least three tinmes in the performance
of his or her duties and the total observation tine for the school year
shall not be less than ninety mnutes. Follow ng each observation, or
series of observations, the principal or other evaluator shall pronptly
docunent the results of the observation in witing, and shall provide
the enpl oyee with a copy thereof within three days after such report is
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prepared. New enpl oyees shall be observed at |east once for a tota
observation time of thirty mnutes during the first ninety cal endar
days of their enpl oynent period.

(b) As used in this subsection and subsection (4) of this section,
"enpl oyees" neans classroom_ teachers and certificated support
per sonnel .

(4)(a) At any tine after COctober 15th, an enployee whose work is
not judged ((unsat+stactory)) satisfactory based on district eval uation
criteria shall be notified in witing of the specific areas of
deficiencies along with a reasonable program for inprovenent. During
the period of probation, the enployee nmay not be transferred fromthe
supervi sion of the original evaluator. |nprovenent of performance or
probabl e cause for nonrenewal nust occur and be docunented by the
ori gi nal evaluator before any consideration of a request for transfer
or reassignnent as contenpl ated by either the individual or the school
district. A probationary period of sixty school days shall be
est abl i shed. The establishment of a probationary period does not
adversely affect the contract status of an enployee within the neaning
of RCW 28A. 405. 300. The purpose of the probationary periodis to give
the enployee opportunity to denonstrate inprovenents in his or her
areas of deficiency. The establishnment of the probationary period and
the giving of the notice to the enpl oyee of deficiency shall be by the
school district superintendent and need not be submitted to the board
of directors for approval. During the probationary period the
eval uator shall neet with the enployee at least twice nonthly to
supervi se and make a witten evaluation of the progress, if any, nade
by the enployee. The evaluator mnmay authorize one additiona
certificated enployee to evaluate the probationer and to aid the
enpl oyee in inproving his or her areas of deficiency; such additional
certificated enployee shall be imune from any civil liability that
m ght otherw se be incurred or inposed with regard to the good faith
performance of such evaluation. The probationer nmay be renoved from
probation if he or she has denonstrated i nprovenent to the satisfaction
of the principal in those areas specifically detailed in his or her
initial notice of deficiency and subsequently detailed in his or her
i nprovenent program Lack of necessary inprovenent during the
est abl i shed probationary period, as specifically docunented in witing
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with notification to the probationer and shall constitute grounds for
a finding of probable cause under RCW 28A. 405. 300 or 28A. 405. 210.

(b) I'mediately follow ng the conpletion of a probationary period
that does not produce performance changes detailed in the initial
notice of deficiencies and inprovenent program the enployee may be
removed from his or her assignnent and placed into an alternative
assignment for the remai nder of the school year. This reassignnent may
not displace another enployee nor may it adversely affect the
probati onary enpl oyee's conpensation or benefits for the renai nder of
the enpl oyee's contract year. |If such reassignnent is not possible,
the district may, at its option, place the enployee on paid | eave for
t he bal ance of the contract term

((2)) (5) Every board of directors shall establish evaluative
criteria and procedures for all superintendents, principals, and other
adm ni strators. It shall be the responsibility of the district
superintendent or his or her designee to evaluate all adm nistrators.
Except as provided in subsection (6) of this section, such eval uation
shall be based on the adm nistrative position job description. Such
criteria, when applicable, shall include at I|east the follow ng
categories: Know edge of, experience in, and training in recognizing
good professional performance, capabilities and devel opnent; school
adm ni stration and managenent; school finance; professional preparation
and schol arship; effort toward inprovenent when needed; interest in
pupi|ls, enpl oyees, patrons and subjects taught in school; |eadership;
and ability and perfornmance of eval uation of school personnel.

((3))) (B6)(a) Pursuant to the inplenentation schedul e established
by subsection_ (7)(b) of this section, every board of directors shal
establish revised evaluative criteria and_a four-level rating_system
for principals.

(b) The mninmum criteria_ shall include: (i) Creating_ a_school
culture that pronotes the ongoing i nprovenent of |earning and teaching
for students and staff; (ii) denonstrating commtnent to closing the
achi evenent gap; (iii) providing for_ school safety; (iv) leading the
devel opnent, inplenentation, and evaluation of a data-driven plan for
i ncreasing student achi evenent, including the use of nmultiple student
data_elenents; (v) assisting instructional staff wth alignnent of
curriculum instruction, and assessnent with state and local district
|l earning goals; (vi) nonitoring, assisting, and evaluating effective
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instruction _and assessnent practices; (vii) nanaging both staff and
fiscal resources to support student achievenent and | eqga
responsibilities; and (viii) partnering with_the school comunity to
pronot e student | earning.

(c) The four-level rating system used to evaluate the_ principa
nmust descri be performance along a continuumthat indicates the extent
to which the criteria_ have been_net_ or_ exceeded. When_avai l abl e,
student growth data that is referenced in the evaluation process nust
be based on nultiple neasures that can include classroom based, school -
based, district-based, and_state-based tools. As used in_this
subsection, "student growh" neans the_change in student achi evenent
bet ween two points in tine.

(7)(a) The superintendent of public instruction, in collaboration
wth state associations  representing  teachers, _ principals,
adm ni strators, and parents, shall create nodels for inplenenting the
evaluation system criteria, student growh tools, professiona
devel opnent prograns, and evaluator training for certificated classroom
teachers_ and_principals. Human_resources_specialists, professional
devel opnent _experts, and_assessnent experts nust also_be_ consulted
Due to the diversity of teaching assignnents and the nmany devel opnent al
levels of students, classroom teachers and_ principals nust be
prom nently represented in this work. The nodels nust be avail able for
use in the 2011-12 school year.

(b) A new certificated classroom teacher evaluation_ system that
inpl enents the provisions of subsection (2) of this section and a new
principal evaluation system that inplenents the provisions of
subsection (6) of this section _shall be phased-in_beginning with the
2010-11 school year by districts identified in (c) of this subsection
and_inplenented in_all school districts beginning wth the 2013-14
school year.

(c) A_set of school districts_ shall be_ selected_ by the
superintendent of public instruction to participate in a collaborative
process resulting in the devel opnent and piloting of new certificated
classroom teacher and principal evaluation systens during the 2010-11
and_ 2011-12 school _years. These_ school _districts nust be_selected
based on: (i) The agreenent of the local associations representing
classroomteachers and principals to collaborate with the district in
this devel opnental work and (ii) the agreenent to_participate in the
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full range_of developnent and_inplenentation_activities, including:
Devel opnment _of rubrics for the_ evaluation_criteria and_ratings_in
subsections (2) and_ (6) of this section; identification of or
devel opnent _of appropriate multiple neasures of student growh in
subsections_(2) and (6) of this_ section; devel opnent of appropriate
eval uation systemforns; participation in professional devel opnent for
principals and_ classroom teachers regarding the content of the new
evaluation system _ participation in_evaluator training; _ and

participation in_activities to evaluate the effectiveness of the new
systens and support prograns. The school districts nmust submt to the
office of the superintendent of public instruction data that is used in
evaluations and all district-collected student achi evenent, aptitude,
and grom h data regardless of whether the data is used in eval uations.
If the data is not available electronically, the district nay submt it
in nonelectronic form The superintendent of public instruction nust
analyze the districts' use of student data in_evaluations, including
exam ning the extent that student data is not used or is underutilized.
The superintendent of public instruction nust also consult wth
participating districts and_ stakeholders, recomend appropriate
changes, @ and  address statewide inplenentation issues. The
superintendent of public_instruction shall report evaluation_ system

i npl enentation status, evaluation data, and_ recommendations to
appropriate commttees of the leqgislature and governor by July 1, 2011,
and at the conclusion of the devel opnent phase by July 1, 2012. 1In the
July 1, 2011 report, the superintendent shall include recomendations
for whether a single statew de evaluation_ nodel should be_ adopted,
whet her  nodi fied versions developed by school districts should be
subject to_ state_ approval, and_ what the_ criteria_ would be_ for
determining if a school district's evaluation nodel neets or exceeds a
statewi de nodel. The report shall also identify challenges posed by
requiring a state approval process.

(8) Each certificated ((erployee)) classroom__ teacher _ and
certificated_ support _ personnel shall have the opportunity for
confidential conferences wth his or her imediate supervisor on no
less than two occasions in each school year. Such confidenti al
conference shall have as its sole purpose the aiding of the
adm nistrator in his or her assessnent of the enpl oyee's professional
per f or mance.
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((64))) (9) The failure of any evaluator to eval uate or supervise
or cause the evaluation or supervision of certificated ((erployees))
cl assroom teachers and certificated support personnel or adm nistrators
in accordance with this section, as now or hereafter anended, when it
is his or her specific assigned or delegated responsibility to do so,
shall be sufficient cause for the nonrenewal of any such evaluator's
contract under RCW 28A. 405.210, or the discharge of such evaluator
under RCW 28A. 405. 300.

((65))) (10) After ((an—enployee)) a certificated classroomteacher
or certificated support personnel has four years of satisfactory
eval uati ons under subsection (1) of this section or has received one of
the two top ratings for four years under subsection (2) of this
section, a school district nay use a short form of evaluation, a
| ocally bargained evaluation enphasizing professional growh, an
eval uation under subsection (1) or_ (2) of this section, or any
conbi nation thereof. The short form of evaluation shall include either
a thirty mnute observation during the school year with a witten
summary or a final annual witten evaluation based on the criteria in
subsection (1) or_(2) of this section and based on at |east two
observation periods during the school year totaling at |east sixty
mnutes without a witten summary of such observati ons bei ng prepared.
A locally bargained short-form evaluation_ enphasizing_ professional
growt h nust provide that the professional growh activity conducted by
the certificated classroom teacher be_ specifically linked to_ one_ or
nmore of the certificated classroom teacher evaluation criteria.
However, the evaluation process set forth in subsection (1) or (2) of
this section shall be followed at |east once every three years unless
this tine is extended by a |ocal school district under the bargaining
process set forth in chapter 41.59 RCW The enpl oyee or eval uator may
require that the evaluation process set forth in subsection (1) or (2)
of this section be conducted in any given school year. No evaluation
other than the evaluation authorized under subsection (1) or (2) of
this section may be used as a basis for determ ning that an enpl oyee's
work is ((unsatisfaetoery)) not satisfactory under subsection (1) or (2)
of this section or as probable cause for the nonrenewal of an
enpl oyee's contract under RCW 28A. 405. 210 unl ess an eval uati on process
devel oped under chapter 41.59 RCWdet er m nes ot herw se.

p. 23 E2SSB 6696. SL



©O© 00 N O Ol WDN P

W W W W W W WwWwwWwWMNDNDNDNDNDNMNDNMDNDNMNDNMNMNMNMNMDNPEPRPPRPRPRPRPRPPRPEPRPPRERPPRPRE
0O NO Ol A W NPEFP O OOWwuNO O P WNEPEOOooOOLwNO O P~ owdNDEe. o

Sec. 203. RCW 28A.405.220 and 2009 ¢ 57 s 2 are each anended to
read as foll ows:

(1) Notw thstanding the provisions of RCW 28A. 405. 210, every person
enpl oyed by a school district in a teaching or other nonsupervisory
certificated position shall be subject to nonrenewal of enploynent
contract as provided in this section during the first ((+we)) three
years of enploynent by such district, unless: (a) The enpl oyee has
previously conpleted at | east two years of certificated enploynent in
anot her school district in the state of Washington, in which case the
enpl oyee shall be subject to nonrenewal of enploynent contract pursuant
to this section during the first year of enploynent with the new
district; or (b) the school district superintendent may neke a
determ nation_to_renpbve an_enployee from provisional status if_ the
enpl oyee has received one of the top two evaluation ratings during the
second year of enploynent by the district. Enployees as defined in
this section shall hereinafter be referred to as "provisional
enpl oyees((*)). "~

(2) In the event the superintendent of the school district
determ nes that the enploynent contract of any provisional enployee
shoul d not be renewed by the district for the next ensuing term such
provi si onal enpl oyee shall be notified thereof in witing on or before
May 15th preceding the commencenent of such school term or if the
omni bus appropriations act has not passed the |egislature by May 15t h,
then notification shall be no later than June 15th, which notification
shall state the reason or reasons for such determ nation. Such notice

shall be served upon the provisional enployee personally, or by
certified or registered mail, or by |l eaving a copy of the notice at the
pl ace of his or her usual abode with sone person of suitable age and
discretion then resident t herei n. The determnation of t he

superi ntendent shall be subject to the evaluation requirenents of RCW
28A. 405. 100.

(3) Every such provisional enployee so notified, at his or her
request made in witing and filed with the superintendent of the
district within ten days after receiving such notice, shall be given
the opportunity to neet informally with the superintendent for the
purpose of requesting the superintendent to reconsider his or her
deci sion. Such neeting shall be held no |later than ten days foll ow ng
the receipt of such request, and the provisional enployee shall be
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given witten notice of the date, time and place of neeting at |east
three days prior thereto. At such neeting the provisional enployee
shall be given the opportunity to refute any facts upon which the
superintendent's determ nation was based and to meke any argunent in
support of his or her request for reconsideration.

(4 Wthin ten days followng the neeting with the provisiona
enpl oyee, the superintendent shall either reinstate the provisiona
enpl oyee or shall submt to the school district board of directors for
consideration at its next regular neeting a witten report recomendi ng
that the enpl oynent contract of the provisional enployee be nonrenewed
and stating the reason or reasons therefor. A copy of such report
shall be delivered to the provisional enployee at |east three days

prior to the schedul ed neeting of the board of directors. |In taking
action upon the recommendation of the superintendent, the board of
directors shall consider any witten conmmunication which the

provi sional enployee may file with the secretary of the board at any
time prior to that neeting.

(5) The board of directors shall notify the provisional enployee in
witing of its final decision wwthin ten days follow ng the neeting at
whi ch the superintendent's recomendati on was consi dered. The deci sion
of the board of directors to nonrenew the contract of a provisional
enpl oyee shall be final and not subject to appeal.

(6) This section applies to any person enployed by a school
district in a teaching or other nonsupervisory certificated position
after June 25, 1976. This section provides the exclusive neans for
nonrenew ng the enploynent contract of a provisional enployee and no
ot her provision of |aw shall be applicable thereto, including, wthout
limtation, RCW28A.405.210 and chapter 28A. 645 RCW

NEW SECTION. Sec. 204. A new section is added to chapter 28A. 405
RCWto read as foll ows:

(1) Representatives of the office of the superintendent of public
instruction and statew de associations representing admnistrators,
principals, human resources specialists, and certificated classroom
teachers shall analyze how the evaluation systens in RCW 28A. 405. 100
(2) and (6) affect issues related to a change in contract status.

(2) The analysis shall be conducted during each of the phase-in
years of the certificated classroom teacher and principal evaluation
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systens. The analysis shall i ncl ude: Pr ocedur es, tinmelines,
probationary periods, appeal procedures, and other itens related to the
tinely exercise of enploynent decisions and due process provisions for
certificated classroomteachers and princi pal s.

NEW SECTION. Sec. 205. A new section is added to chapter 28A. 405
RCWto read as foll ows:

If funds are provided for professional developnent activities
desi gned specifically for first through third-year teachers, the funds
shall be allocated first to districts participating in the eval uation
systems in RCW 28A 405.100 (2) and (6) before the required
i npl enment ati on date under that section.

PART 111
PRI NCI PAL PERFORVANCE

NEW SECTI ON. Sec. 301. The legislature finds that the presence of
hi ghly effective principals in schools has never been nore inportant
than it is today. To enable students to neet high academ c standards,
principals nust | ead and encourage teans of teachers and support staff
to work together, align curriculumand instruction, use student data to
target instruction and intervention strategies, and serve as the chi ef
school officer with parents and the community. Geater responsibility
should cone with greater authority over personnel, budgets, resource
all ocation, and prograns. But greater responsibility also cones with
greater accountability for outconmes. Washington is putting into place
an updat ed and ri gorous systemof eval uating principal perfornmnce, one
that wll neasure what matters. This system will never be truly
effective unless the results are neaningfully used.

NEW SECTION. Sec. 302. A new section is added to chapter 28A. 405
RCWto read as foll ows:

(1) Any certificated enployee of a school district under this
section who is first enployed as a principal after the effective date
of this section shall be subject to transfer as provided under this
section, at the expiration of the term of his or her enploynent
contract, to any subordinate certificated position within the schoo
district. "Subordinate certificated position" as used in this section
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means any adm ni strative or nonadm ni strative certificated position for
whi ch the annual conpensation is |ess than the position currently held
by the adm nistrator. This section applies only to school districts
with an annual average student enrollnment of nore than thirty-five
t housand full-time equi val ent students.

(2) During the first three consecutive school years of enploynent
as a principal by the school district, or during the first full school
year of such enploynent in the case of a principal who has been
previously enployed as a principal by another school district in the
state for three or nore consecutive school years, the transfer of the
principal to a subordinate certificated position nmay be nmade by a
determ nation of the superintendent that the best interests of the
school district would be served by the transfer.

(3) Comencing with the fourth consecutive school year of
enpl oynent as a principal, or the second consecutive school year of
such enploynent in the case of a principal who has been previously
enpl oyed as a principal by another school district in the state for
three or nore consecutive school years, the transfer of the principal
to a subordinate certificated position shall be based on the
superintendent's determnation that the results of the evaluation of
the principal's performance using the evaluative criteria and rating
system est abl i shed under RCW 28A. 405. 100 provide a valid reason for the
transfer without regard to whether there is probable cause for the
transfer. If a valid reason is shown, it shall be deenmed that the
transfer is reasonably related to the principal's perfornmance. No
probationary period is required. However, provision of support and an
attenpt at renediation of the performance of the principal, as defined
by the superintendent, are required for a determnation by the
superintendent under this subsection that the principal should be
transferred to a subordinate certificated position.

(4) Any superintendent transferring a principal under this section
to a subordinate certificated position shall notify that principal in
writing on or before May 15th before the begi nning of the school year
of that determ nation, or if the omnibus appropriations act has not
passed the |l egislature by May 15th, then notification shall be no | ater
t han June 15th. The notification shall state the reason or reasons for
the transfer and shall identify the subordinate certificated position
to which the principal will be transferred. The notification shall be
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served upon the principal personally, or by certified or registered
mail, or by leaving a copy of the notice at the place of his or her
usual abode with sonme person of suitable age and discretion then
resi dent therein.

(5) Any principal so notified may request to the president or chair
of the board of directors of the district, in witing and within ten
days after receiving notice, an opportunity to neet informally with the
board of directors in an executive session for the purpose of
requesting the board to reconsider the decision of the superintendent,
and shall be given such opportunity. The board, upon receipt of such
request, shall schedule the neeting for no later than the next
regul arly schedul ed neeting of the board, and shall give the principal
witten notice at |east three days before the neeting of the date
time, and place of the neeting. At the neeting the principal shall be
given the opportunity to refute any evidence wupon which the
determ nati on was based and to make any argunment in support of his or
her request for reconsideration. The principal and the board may
invite their respective |egal counsel to be present and to participate
at the nmeeting. The board shall notify the principal inwiting of its
final decision wthin ten days following its neeting with the
principal. No appeal to the courts shall lie fromthe final decision
of the board of directors to transfer a principal to a subordinate
certificated position.

(6) This section provides the exclusive neans for transferring a
certificated enployee first enployed by a school district under this
section as a principal after the effective date of this section to a
subordinate certificated position at the expiration of the termof his
or her enpl oynment contract.

Sec. 303. RCW 28A.405.210 and 2009 ¢ 57 s 1 are each anended to
read as foll ows:

No teacher, principal, supervisor, superintendent, or other
certificated enployee, holding a position as such wth a school
district, hereinafter referred to as "enployee", shall be enployed
except by witten order of a majority of the directors of the district
at a reqgular or special neeting thereof, nor unless he or she is the
hol der of an effective teacher's certificate or other certificate
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required by | aw or the Washi ngton professional educator standards board
for the position for which the enpl oyee i s enpl oyed.

The board shall make with each enpl oyee enployed by it a witten
contract, which shall be in conformty with the laws of this state, and
except as otherwi se provided by law, limted to a termof not nore than
one year. Every such contract shall be made in duplicate, one copy to
be retained by the school district superintendent or secretary and one
copy to be delivered to the enpl oyee. No contract shall be offered by
any board for the enpl oynent of any enpl oyee who has previously signed
an enpl oynent contract for that same termin another school district of
the state of Washi ngton unl ess such enpl oyee shall have been rel eased
fromhis or her obligations under such previous contract by the board
of directors of the school district to which he or she was obli gated.
Any contract signed in violation of this provision shall be void.

In the event it is determned that there is probable cause or
causes that the enploynent contract of an enployee should not be
renewed by the district for the next ensuing term such enpl oyee shall
be notified in witing on or before May 15th precedi ng the commencenent
of such term of that determ nation, or if the omibus appropriations
act has not passed the |l egislature by May 15th, then notification shal
be no later than June 15th, which notification shall specify the cause
or causes for nonrenewal of contract. Such determ nation of probable
cause for certificated enpl oyees, other than the superintendent, shal
be made by the superintendent. Such notice shall be served upon the
enpl oyee personally, or by certified or registered nail, or by |eaving
a copy of the notice at the house of his or her usual abode with sone
person of suitable age and discretion then resident therein. Every
such enpl oyee so notified, at his or her request nmade in witing and
filed wwth the president, chair or secretary of the board of directors
of the district wiwthin ten days after receiving such notice, shall be
granted opportunity for hearing pursuant to RCW 28A 405.310 to
determ ne whether there is sufficient cause or causes for nonrenewal of
contract: PROVIDED, That any enpl oyee receiving notice of nonrenewa
of contract due to an enroll nent decline or | oss of revenue may, in his
or her request for a hearing, stipulate that initiation of the
arrangenments for a hearing officer as provided for by RCW
28A. 405. 310(4) shall occur wthin ten days followng July 15 rather
than the day that the enpl oyee submts the request for a hearing. |If
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any such notification or opportunity for hearing is not tinely given,
the enpl oyee entitled thereto shall be conclusively presuned to have
been reenployed by the district for the next ensuing term upon
contractual ternms identical with those which would have prevailed if
his or her enploynent had actually been renewed by the board of
directors for such ensuing term

Thi s section shall not be applicable to "provisional enpl oyees" as
so designated in RCW 28A 405.220; transfer to a subordinate
certificated position as that procedure is set forth in RCW 28A. 405. 230
or section 302 of this act shall not be construed as a nonrenewal of
contract for the purposes of this section.

Sec. 304. RCW 28A.405.230 and 2009 ¢ 57 s 3 are each anended to
read as foll ows:

Any certificated enployee of a school district enployed as an
assistant superintendent, director, principal, assistant principal,
coordinator, or in any other supervisory or admnistrative position
hereinafter in this section referred to as "admnistrator"”, shall be
subject to transfer, at the expiration of the term of his or her
enpl oynent contract, to any subordinate certificated position within
the school district. "Subordinate certificated position” as used in
this section, shall nmean any admnistrative or nonadmnistrative
certificated position for which the annual conpensation is less than
the position currently held by the adm nistrator.

Every superintendent determining that the best interests of the
school district would be served by transferring any admnistrator to a
subordi nate certificated position shall notify that admnistrator in
witing on or before May 15th precedi ng the commencenent of such school
termof that determ nation, or if the omni bus appropriations act has
not passed the legislature by May 15th, then notification shall be no
|ater than June 15th, which notification shall state the reason or

reasons for the transfer, and shall identify the subordinate
certificated position to which the admnnistrator will be transferred.
Such notice shall be served upon the adm nistrator personally, or by
certified or registered mail, or by |l eaving a copy of the notice at the

pl ace of his or her usual abode with sone person of suitable age and
di scretion then resident therein.
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Every such adm ni strator so notified, at his or her request nade in
witing and filed with the president or chair, or secretary of the
board of directors of the district within ten days after receiving such
notice, shall be given the opportunity to neet informally with the
board of directors in an executive session thereof for the purpose of
requesting the board to reconsider the decision of the superintendent.
Such board, upon receipt of such request, shall schedule the neeting
for no later than the next regularly scheduled neeting of the board,
and shall notify the admnistrator in witing of the date, tinme and
place of the neeting at least three days prior thereto. At such
nmeeting the adm nistrator shall be given the opportunity to refute any
facts upon which the determ nation was based and to nake any argunent
in support of his or her request for reconsideration. The
adm ni strator and the board may invite their respective | egal counsel
to be present and to participate at the neeting. The board shal
notify the admnistrator in witing of its final decision within ten
days following its neeting with the adm nistrator. No appeal to the
courts shall lie fromthe final decision of the board of directors to
transfer an admnistrator to a subordinate certificated position:
PROVI DED, That in the case of principals such transfer shall be nmade at
the expiration of the contract year and only during the first three
consecutive school years of enploynent as a principal by a school
district; except that if any such principal has been previously
enpl oyed as a principal by another school district in the state of
Washi ngton for three or nore consecutive school years the provisions of
this section shall apply only to the first full school year of such
enpl oynent .

This section applies to any person enpl oyed as an adm ni strator by
a school district on June 25, 1976, and to all persons so enpl oyed at
any time thereafter, except that section 302 of this act applies to
persons first enployed after the effective date of this section as a
principal by a school district neeting the criteria of section 302 of
this act. This section provides the exclusive neans for transferring
an admnistrator subject to this section to a subordinate certificated
position at the expiration of the term of his or her enploynent
contract.
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Sec. 305. RCW 28A. 405.300 and 1990 ¢ 33 s 395 are each anended to
read as foll ows:

In the event it is determned that there is probable cause or
causes for a teacher, principal, supervisor, superintendent, or other
certificated enployee, holding a position as such with the school
district, hereinafter referred to as "enployee", to be discharged or
otherwi se adversely affected in his or her contract status, such

enpl oyee shall be notified in witing of that decision, which
notification shall specify the probable cause or causes for such
action. Such determ nations of probable cause for certificated
enpl oyees, other than the superintendent, shall be nmade by the
superi nt endent . Such notices shall be served upon that enployee
personal ly, or by certified or registered mail, or by |eaving a copy of

the notice at the house of his or her usual abode with sone person of
sui tabl e age and di scretion then resident therein. Every such enpl oyee
so notified, at his or her request made in witing and filed with the
president, chair of the board or secretary of the board of directors of
the district within ten days after receiving such notice, shall be
granted opportunity for a hearing pursuant to RCW 28A. 405.310 to
determ ne whether or not there is sufficient cause or causes for his or
her discharge or other adverse action against his or her contract
st at us.

In the event any such notice or opportunity for hearing is not
tinmely given, or in the event cause for discharge or other adverse
action is not established by a preponderance of the evidence at the
heari ng, such enpl oyee shall not be discharged or otherw se adversely
affected in his or her contract status for the causes stated in the
original notice for the duration of his or her contract.

I f such enpl oyee does not request a hearing as provided herein,
such enployee may be discharged or otherwi se adversely affected as
provided in the notice served upon the enpl oyee.

Transfer to a subordinate certificated position as that procedure
is set forth in RCW 28A. 405. 230 or section 302 of this act shall not be
construed as a discharge or other adverse action against contract
status for the purposes of this section.

PART |V
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ENCOURAG NG | NNOVATI ONS

Sec. 401. RCW 28A. 400.200 and 2002 ¢ 353 s 2 are each anended to
read as foll ows:

(1) Every school district board of directors shall fix, alter,
allow, and order paid salaries and conpensation for all district
enpl oyees in conformance with this section.

(2)(a) Salaries for certificated instructional staff shall not be
less than the salary provided in the appropriations act in the
statewde salary allocation schedule for an enployee wth a
baccal aureate degree and zero years of service; and

(b) Salaries for certificated instructional staff with a master's
degree shall not be less than the salary provided in the appropriations
act in the statewi de salary allocation schedule for an enployee wth a
master's degree and zero years of service;

(3)(a) The actual average salary paid to certificated instructional
staff shal | not exceed the district's average certificated
instructional staff salary wused for the state basic education
allocations for that school year as determned pursuant to RCW
28A. 150. 410.

(b) Fringe benefit contributions for certificated instructional
staff shall be included as salary under (a) of this subsection only to
the extent that the district's actual average benefit contribution
exceeds the ampunt of the insurance benefits allocation provided per
certificated instructional staff unit in the state operating
appropriations act in effect at the tinme the conpensation is payable.
For purposes of this section, fringe benefits shall not include paynent
for unused | eave for illness or injury under RCW28A. 400.210; enpl oyer
contributions for old age survivors insurance, workers' conpensation,
unenpl oynment conpensation, and retirenent benefits under the WAshi ngton
state retirenent system or enployer contributions for health benefits
in excess of the insurance benefits allocation provided per
certificated instructional staff unit in the state operating
appropriations act in effect at the tinme the conpensation is payable.
A school district may not wuse state funds to provide enployer
contributions for such excess health benefits.

(c) Salary and benefits for certificated instructional staff in
prograns ot her than basic education shall be consistent with the salary
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and benefits paid to certificated instructional staff in the basic
education program

(4) Salaries and benefits for certificated instructional staff may
exceed the limtations in subsection (3) of this section only by
separate contract for additional tine, for additional responsibilities,
((er)) for incentives, or for _ inplenenting_ specific_ neasurable
innovative activities, including professional devel opnent, specified by
the school district to: (a) Close one or nore achievenent gaps, (b)
focus on_ developnent of science, technology, engineering, and
mat henatics (STEM learning opportunities, or (c) provide arts
educat i on. Begi nning Septenber 1, 2011, school districts shall
annually provide a brief description of the innovative activities
included in_any supplenental contract to the office of the
superintendent of public instruction. The office of the superintendent
of public instruction shall summarize the district information_ and
submt an annual report to the education commttees of the house of
representatives and the senate. Supplenental contracts shall not cause
the state to incur any present or future funding obligation.
Suppl enental contracts shall be subject to the collective bargaining
provi sions of chapter 41.59 RCWand the provisions of RCW 28A. 405. 240,
shall not exceed one year, and if not renewed shall not constitute
adverse change in accordance wth RCW 28A. 405. 300 t hrough 28A. 405. 380.
No district my enter into a supplenental contract wunder this
subsection for the provision of services which are a part of the basic
education program required by Article |IX, section 3 of the state
Constitution.

(5) Enployee benefit plans offered by any district shall conply
wi th RCW28A. 400. 350 and 28A. 400. 275 and 28A. 400. 280.

PART V
EXPANDI NG PROFESSI ONAL PREPARATI ON OPTlI ONS AND WORKFORCE | NFORVATI ON

NEW SECTION. Sec. 501. A new section is added to chapter 28A 410
RCWto read as foll ows:

(1) Beginning with the 2011-12 school year, all professional
educat or standards board-approved teacher preparation prograns mnust
adm nister to all preservice candidates the evidence-based assessnent
of teaching effectiveness adopted by the professional educator
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standards board. The professional educator standards board shall adopt
rules that establish a date during the 2012-13 school year after which
candi dates conpleting teacher preparation progranms nust successfully
pass this assessnent. Assessnent results from persons conpl eting each
preparation program nust be reported annually by the professional
educat or standards board to the governor and the education and fiscal
commttees of the | egislature by Decenber 1st.

(2) The  professional educat or st andar ds board and the
superintendent of public instruction, as determ ned by the board, may
contract with one or nore third parties for:

(a) The adm nistration, scoring, and reporting of scores of the
assessnment under this section;

(b) Related clerical and adm nistrative activities; or

(c) Any conbination of the purposes of this subsection (2).

(3) Candidates for residency certification who are required to
successfully conplete the assessnent under this section, and who are
charged a fee for the assessnent by a third party contracted with under
this section, shall pay the fee charged by the contractor directly to
the contractor. Such fees shall be reasonably related to the actua
costs of the contractor in providing the assessnent.

NEW SECTION. Sec. 502. A new section is added to chapter 28A 410
RCWto read as foll ows:

(1) By Septenber 30, 2010, the professional educator standards
board shall review and revise teacher and adm nistrator preparation
program approval standards and proposal review procedures at the
residency certificate |l evel to ensure they are rigorous and appropriate
standards for an expanded range of potential providers, including
community college and nonhigher education providers. Al'l  approved
provi ders nust adhere to the sanme standards and conply with the sane
requirenents.

(2) Beginning Septenber 30, 2010, the professional educator
standards board nust accept proposals for community college and
nonhi gher education providers of educator preparation prograns.
Proposals nust be processed and considered by the board as
expedi tiously as possi bl e.

(3) By Septenber 1, 2011, all professional educator standards
boar d- approved residency teacher preparation prograns at institutions
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of higher education as defined in RCW 28B.10.016 not currently a
partner in an alternative route program approved by the professiona
educat or standards board nmust submt to the board a proposal to offer
one or nore of the alternative route progranms that neet the
requi renments of RCW28A. 660. 020 and 28A. 660. 040.

Sec. 503. RCW 28A. 660. 020 and 2006 ¢ 263 s 816 are each anended to
read as foll ows:

(1) ((Eaeh)) The_ professional educator standards_board_shal
transition the alternative route partnership grant program from a
separate conpetitive grant programto a preparation programnodel to be
expanded anong_approved preparation_program providers. Alternative
routes are partnershi ps between professional educator standards board-
approved preparation prograns, WAshington school districts, and other
partners as appropriate.

(2) Each prospective teacher preparation program provider, in
cooperation wth_a Washi ngton school district or consortia of schoo
districts applying ((fe+—the)) to_ operate alternative route
certification programshall ((submt—a)) include inits proposal to the
Washi ngt on professional educator standards board ((speetfying)):

(a) The route or routes the partnership programintends to offer

and a detailed description of how the routes will be structured and
operated by the partnership;

(b) The estimated nunber of candidates that will be enrolled per
rout e;

(c) Anidentification, indication of conmtnent, and description of
the role of approved teacher preparation prograns ((that—are)) and
partnering ((wth—the)) district or consortia of districts;

(d) An assurance ((ef)) that_ the district ((provsien—ef)) or
approved preparation program provider will provide adequate training
for nmentor teachers ((etther—through—partiecipation—in—a—state—nrentor
training acadeny or district-provided training that neets state-
establH-shed—rentor—tratnng—standards)) specific to the nentoring of
alternative route candi dat es;

(e) An assurance that significant time will be provided for nentor
teachers to spend with the alternative route teacher candidates
t hroughout the internship. Partnerships nust provide each candidate
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with intensive classroom nentoring until such tinme as the candidate
denonstrates the conpetency necessary to manage the classroomw th | ess
i nt ensi ve supervi sion and gui dance froma nentor;

(f) A description of the rigorous screening process for applicants
to alternative route prograns, including entry requirenents specificto
each route, as provided i n RCW28A. 660. 040; ((and))

(g0 A_summary_ of procedures that provide flexible conpletion
opportunities for candidates to achieve a residency certificate; and

(h) The design and use of a teacher developnent plan for each
candi date. The plan shall specify the alternative route coursework and
training required of each candi date and shall be devel oped by conpari ng
the candidate's prior experience and coursework with the state's new
per f or mance- based standards for residency certification and adjusting
any requirenents accordingly. The plan may include the follow ng
conponent s:

(1) A mninmm of one-half of a school year, and an additiona
significant anmount of time if necessary, of intensive nmentorship during
field experience, starting with full-time nmentoring and progressing to
increasingly less intensive nonitoring and assistance as the intern
denonstrates the skills necessary to take over the classroomw th |ess
i ntensive support. ((Fer—+reute—one—andtwe—ecandidates)) Before the
supervision is dimnished, the nentor of the teacher candi date at the
school and the supervisor of the teacher candidate from the ((h+gher
education)) teacher preparation program nust both agree that the
teacher candidate is ready to manage the classroomw th | ess intensive
supervi si on( ( —Fer—route—three—andfour—candi-dates—the nentor—ol—the
reacher—candt-date—shall—makethe—deciston) )

(i) ldentification of performance indicators based on the
know edge and skills standards required for residency certification by
t he Washi ngt on prof essional educator standards board,

(ti1) ldentification of benchmarks that w Il indicate when the
standard is net for all performance indicators;

(tv) A description of strategies for assessing candidate
per formance on the benchmarks;

(v) ldentification of one or nore tools to be used to assess a
candi date's perfornmance once the candi date has been in the classroom
for about one-half of a school year; ((and))
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(vi) A description of the criteria that would result in residency
certification after about one-half of a school year but before the end
of the program_and

(vii) A description of howthe district intends for the alternative
route program to support its workforce devel opnent plan and how the
presence_of alternative_ route_ interns_wll advance_ its_ schoo
i npr ovenent pl ans.

((2)) (3) To the extent funds are appropriated for this purpose,
((eistrets)) alternative route prograns nay apply for programfunds to
pay stipends to trained nentor teachers of interns during the nentored
internship. The per intern anount of nentor stipend provided by state
funds shall not exceed five hundred doll ars.

Sec. 504. RCW 28A.660.040 and 2009 ¢ 192 s 1 and 2009 c 166 s 1
are each reenacted and anended to read as foll ows:

( (Partnership—grantsfunded)) Alternative route prograns under this
chapter shall operate one to four specific route prograns. Successful
conpl etion of the program shall nmake a candidate eligible for residency
teacher certification. ((For—route—one—and —two—candi-dates;-)) The
mentor of the teacher candidate at the school and the supervisor of the
teacher candidate from the ((higher—educatioen)) teacher preparation
program nust both agree that the teacher candi date has successfully
conpleted the program ( ( For—route—three—and—four—candrdates——the
wentor of the teacher candidate shall make the determnation that the
candi date has- successfully conpleted the program))

(1) ((PRartnershp—grant —prograns — seeking —funds —to —operate) )
Alternative route prograns operating route one prograns shall enrol
currently enployed classified instructional enployees with transferable
associate degrees seeking residency teacher certification wth
endorsenents in special education, bilingual education, or English as
a second | anguage. It is anticipated that candidates enrolled in this
route will conplete both their baccal aureate degree and requirenents
for residency certification in tw years or |less, including a nentored
internship to be conpleted in the final year. |In addition, partnership
progranms shall uphold entry requirenments for candi dates that incl ude:

(a) District or building validation of qualifications, including
one year of successful student interaction and |eadership as a
classified instructional enpl oyee;
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(b) Successful passage of the statew de basic skills exam (—when
avaitable)); and

(c) Meeting the age, good noral character, and personal fitness
requi renents adopted by rule for teachers.

(2)  ((PRartnershp —grant — prograns — seeking —funds —to —operate) )
Alternative route prograns operating route two prograns shall enrol
currently enployed classified staff with baccal aureate degrees seeking
resi dency teacher certification in subject matter shortage areas and
areas with shortages due to geographic location. Candidates enrolled
in this route nmust conplete a nentored internship conplenented by
flexibly scheduled training and coursework offered at a local site
such as a school or educational service district, or online or via

vi deo-conference over the K-20 network, in collaboration wth the
partnership programis higher education partner. In addition,
partnership grant progranms shall uphold entry requirenents for

candi dates that include:

(a) District or building validation of qualifications, including
one year of successful student interaction and | eadership as classified
staff;

(b) A baccal aureate degree froma regionally accredited institution
of higher education. The individual's college or university grade
poi nt average may be consi dered as a sel ection factor;

(c) Successful conpletion of the ((eentent—test—once—the—state
content—test—+is—avattable)) subject matter assessnent required by RCW
28A. 410. 220(3);

(d) Meeting the age, good noral character, and personal fitness
requi renents adopted by rule for teachers; and

(e) Successful passage of the statew de basic skills exam (—when
avatable) ) .

(3) ((Partnership—grant)) Alternative route prograns seeking funds
to operate route three prograns shall enroll individuals wth
baccal aureat e degrees, who are not enployed in the district at the tine
of application. Wen selecting candidates for certification through
route three, districts and approved preparation program providers shal
give priority to individuals who are seeking residency teacher
certification in subject matter shortage areas or shortages due to
geographic | ocations. ( (For —route—three—onby——the —distriets—nany
Hetude —addi-t-onal —candi-dates — i —nponshortage —subject —areas—+H-—the
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candi-dates —are —seeking —endorserents —wth —a—secondary —grade —evel
desi gnhation as defined by rule by the professional educator standards
board.  The districts shall disclose to candidates in nonshortage
sub-ect—areas—avattable —informatton—on—the—denand —in—those—subject
areas—)) Cohorts of <candidates for this route shall attend an
i ntensi ve sumrer teaching acadeny, followed by a full year enployed by
a district in a nentored internship, followed, if necessary, by a
second summer teaching acadeny. In addition, partnership prograns
shal | uphold entry requi renents for candi dates that include:

(a) A baccal aureate degree froma regionally accredited institution
of hi gher education. The individual's grade point average nmay be
considered as a selection factor;

(b) Successful conpletion of the ((eentent—test—once—the—state
content—test—+is—avattable)) subject matter assessnent required by RCW
28A.410. 220(3);

(c) External validation of qualifications, including denonstrated
successful experience with students or children, such as reference
letters and letters of support fromprevious enpl oyers;

(d) Meeting the age, good noral character, and personal fitness
requi renents adopted by rule for teachers; and

(e) Successful passage of statewide basic skills exan (s——when
avatable) ) .

(4) ((PRartnershp —grant —prograns — seeking —funds —to —operate) )
Alternative route prograns operating route four prograns shall enrol
individuals wth baccalaureate degrees, who are enployed in the
district at the tine of application, or who hold conditional teaching
certificates or energency substitute certificates. Cohorts of
candidates for this route shall attend an intensive summer teaching
acadeny, followed by a full year enployed by a district in a nentored
internship. 1f enployed on a conditional certificate, the intern may
serve as the teacher of record, supported by a well-trained nentor. In
addition, partnership prograns shall wuphold entry requirenents for
candi dat es that i ncl ude:

(a) A baccal aureate degree froma regionally accredited institution
of hi gher education. The individual's grade point average may be
considered as a selection factor;

(b) Successful conpletion of the ((eentent—test—once—the—state

E2SSB 6696. SL p. 40



© 00 N O Ol WDN P

e N
w N R O

14
15
16
17
18
19
20
21
22
23
24
25
26
27
28
29
30
31
32
33
34
35
36

content—test—is—avattable)) subject matter assessnent required by RCW
28A. 410. 220(3);

(c) External validation of qualifications, including denonstrated
successful experience with students or children, such as reference
letters and letters of support fromprevious enpl oyers;

(d) Meeting the age, good noral character, and personal fitness
requi renents adopted by rule for teachers; and

(e) Successful passage of statewide basic skills exan (s—when
avatable) ) .

(5) Applicants for alternative route prograns who are eligible
veterans or national guard nenbers and who neet the entry requirenents
for the alternative route program for which application is mde shal
be given preference in adm ssion.

Sec. 505. RCW 28A.660. 050 and 2009 ¢ 539 s 3 and 2009 c¢ 192 s 2
are each reenacted and anended to read as foll ows:

Subject to the availability of amounts appropriated for these
pur poses, the conditional scholarship prograns in this chapter are
created under the foll ow ng guidelines:

(1) The progranms shall be adm nistered by the higher education
coordi nating board. In admnistering the prograns, the higher
education coordi nating board has the foll ow ng powers and duti es:

(a) To adopt necessary rules and devel op guidelines to adm nister
t he prograns;

(b) To collect and manage repaynents from partici pants who do not
nmeet their service obligations; and

(c) To accept grants and donations from public and private sources
for the prograns.

(2) Requirenents for participation in the conditional scholarship
prograns are as provided in this subsection (2).

(a) The alternative route conditional scholarship program is
limted to interns of ((t+hepartnership—grant)) professional educator
st andards board-approved alternative routes to teaching prograns under
RCW 28A. 660. 040. For fiscal year 2011, priority nust be given_ to
fiscal year 2010 participants in_the alternative route_ partnership
program In order to receive conditional schol arship awards,
reci pients shall
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(1) Be accepted and nmmintain enrollnent in alternative
certification routes through ((thepartnership—grant)) a professiona
educat or st andards board- approved program

(i1) Continue to make satisfactory progress toward conpletion of
the alternative route certification programand receipt of a residency
teaching certificate; and

(ii1) Receive no nore than the annual anmount of the scholarship
not to exceed eight thousand dollars, for the cost of tuition, fees,
and educati onal expenses, including books, supplies, and transportation
for the alternative route certification programin which the recipient
is enrolled. The board may adjust the annual award by the average rate
of resident wundergraduate tuition and fee increases at the state
universities as defined in RCW28B. 10. 016.

(b) The pipeline for paraeducators conditional scholarship program
islimted to qualified paraeducators as provided by RCW 28A. 660. 042.
In order to receive conditional schol arship awards, recipients shall:

(1) Be accepted and nmmintain enrollnment at a comunity and
technical college for no nore than two years and attain an associ ate of
arts degree;

(i1) Continue to nmake satisfactory progress toward conpl etion of an
associate of arts degree. This progress requirenent is a condition for
eligibility into a route one program of the alternative routes to
teacher certification programfor a mathematics, special education, or
Engl i sh as a second | anguage endor senent; and

(ii1) Receive no nore than the annual anmount of the scholarship
not to exceed four thousand dollars, for the cost of tuition, fees, and
educati onal expenses, including books, supplies, and transportation for
the alternative route certification programin which the recipient is
enrolled. The board may adj ust the annual award by the average rate of
tuition and fee increases at the state community and technical

col | eges.
(c) The retooling to teach mathematics and science conditional

scholarship program is |imted to current K-12 teachers ((and

provi-ded — by — ROW—23A-660-045) ) . In order to receive conditional
schol arshi p awards:
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(1) Individuals currently enployed as teachers shall pursue a
mddle |evel mathematics or science, or secondary mathenmatics or
sci ence endorsenent; or

(1i1) Individuals who are certificated with an el enentary educati on
endorsenent ((, but not enployed in positions requiring an elenentary
education——ecertificater)) shall pursue an endorsenment in mddle |eve
mat hemati cs or science, or both; and

(ti1) Individuals shall use one of the pathways to endorsenent
processes to receive a mathematics or science endorsenent, or both
whi ch shall include passing a mathematics or science endorsenent test,
or both tests, plus observation and conpl eting applicable coursework to
attain the proper endorsenent; and

(itv) Individuals shall receive no nore than the annual anount of
t he schol arship, not to exceed three thousand dollars, for the cost of
tuition, test fees, and educational expenses, including books,
supplies, and transportation for the endorsenent pathway bei ng pursued.

(3) The Washington professional educator standards board shall
select individuals to receive conditional scholarships. 1In selecting
reci pients, preference shall be given to eligible veterans or national
guard nenbers

(4) For the purpose of this chapter, a conditional scholarship is
a loan that is forgiven in whole or in part in exchange for service as
a certificated teacher enployed in a Wshington state K-12 public
school. The state shall forgive one year of |oan obligation for every
two years a recipient teaches in a public school. Recipients who fail
to continue a course of study Ileading to residency teacher
certification or cease to teach in a public school in the state of
Washington in their endorsenent area are required to repay the
remai ni ng |l oan principal with interest.

(5) Recipients who fail to fulfill the required teachi ng obligation
are required to repay the remaining |loan principal with interest and
any other applicable fees. The higher education coordinating board
shall adopt rules to define the ternms for repaynent, including
applicable interest rates, fees, and defernents.

(6) The higher education coordinating board may deposit al
appropriations, collections, and any other funds received for the
programin this chapter in the future teachers conditional schol arship
account authorized in RCW 28B. 102. 080.
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NEW SECTION. Sec. 506. A new section is added to chapter 28A 410
RCWto read as foll ows:

Beginning with the 2010 school year and annually thereafter, each
educational service district, in cooperation with the professional
educator standards board, nust convene representatives from school
districts within that regi on and prof essi onal educator standards board-
approved educator preparation prograns to review district and regional
educator workforce data, nmke biennial projections of certificate
staffing needs, and identify how recruitnment and enrollnment plans in
educat or preparation prograns reflect projected need.

Sec. 507. RCW 28B.76.335 and 2007 ¢ 396 s 17 are each anended to
read as foll ows:

As part of the state needs assessnent process conducted by the
board in accordance wth RCW 28B.76.230, the board shall, in
collaboration with the professional educator standards board, assess
the need for additional ((baeccalaureate)) degree and_certificate
progranms in Washington that specialize in teacher preparation ((+#a
mat-heraties,—setenrce—and-technology)) to neet regional or subject area
shortages. |If the board determ nes that there is a need for additional
prograns, then the board shall encourage the appropriate institutions
of higher education or institutional sectors to create such a program

NEW SECTI ON.  Sec. 508. A new section is added to chapter 28B.76
RCWto read as foll ows:

(1) The board must establish boundaries for service regions for
institutions of higher education as defined in RCW 28B.10.016
i npl enenting professional educator standards board-approved educator
preparati on prograns. Regi ons shall be established to encourage and
support, not exclude, the reach of public institutions of higher
education across the state.

(2) Based on the data in the assessnent in RCW 28B.76.230 and

28B. 76. 335, the board shall determ ne whether reasonable teacher
preparation program access for prospective teachers is available in
each region. |If access is determ ned to be inadequate in a region, the

institution of higher education responsible for the region shall submt
a plan for neeting the access need to the board.

E2SSB 6696. SL p. 44



A W DN P

©O© 00 N O O

10
11
12
13
14

15
16
17
18
19
20
21
22
23
24
25
26
27
28
29
30
31
32
33

34

(3) Partnerships with other teacher preparation program providers
and the use of appropriate technol ogy shall be considered. The board
shall review the plan and, as appropriate, assist the institution in
devel opi ng support and resources for inplenmenting the plan.

NEW SECTION. Sec. 509. 1In conjunction with the regional needs
assessnents in sections 506 through 508 of this act, the council of
presi dents shall convene an interinstitutional work group to inplenent
the plans devel oped under section 601, chapter 564, Laws of 2009 to
i ncrease the nunber of mathematics and science teacher endorsenents and
certificates. The work group nust coll aborate in evaluating regional
needs and identifying strategies to neet those needs. The council of
presidents shall report to the education and higher education
commttees of the | egislature on denonstrated progress toward achi evi ng
outcones identified in the plans no | ater than Decenber 31, 2011.

NEW SECTION. Sec. 510. The following acts or parts of acts are
each repeal ed:

(1) RCW 28A.660. 010 (Partnership grant program) and 2004 c 23 s 1
& 2001 c 158 s 2;

(2) RCW 28A.415.100 (Student teaching centers--Legislative
recognition--Intent) and 1991 ¢ 258 s 1;

(3) RCW 28A.415. 105 (Definitions) and 2006 ¢ 263 s 811, 1995 c 335
s 403, & 1991 c 258 s 2;

(4) RCW 28A. 415. 125 (Network of student teaching centers) and 2006
C 263 s 812 & 1991 c 258 s 6;

(5 RCW 28A.415.130 (Allocation of funds for student teaching
centers) and 2006 ¢ 263 s 813 & 1991 c 258 s 7;

(6) RCW 28A.415.135 (Alternative neans of teacher placenent) and
1991 c 258 s §;

(7) RCW28A.415. 140 (Field experiences) and 1991 c 258 s 9;

(8) RCW28A. 415.145 (Rules) and 2006 ¢ 263 s 814 & 1991 c¢ 258 s 10;
and

(9) RCW28A. 660. 030 (Partnership grants--Sel ection--Adm ni stration)
and 2004 ¢ 23 s 3, 2003 ¢ 410 s 2, & 2001 c 158 s 4.

PART VI
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COVMON CORE STANDARDS

NEW SECTION. Sec. 601. A new section is added to chapter 28A. 655
RCWto read as foll ows:

(1) By August 2, 2010, the superintendent of public instruction may
revise the state essential academ c |earning requirenents authorized
under RCW 28A.655.070 for rmathenmatics, r eadi ng, writing, and
conmmuni cation by provisionally adopting a conmon set of standards for
students in grades kindergarten through twelve. The revised state
essential academ c | earning requirenments may be substantially identical
wth the standards developed by a multistate consortium in which
Washi ngton participated, nust be consistent with the requirenents of
RCW 28A. 655. 070, and may include additional standards if the additional
standards do not exceed fifteen percent of the standards for each
content area. However, the superintendent of public instruction shal
not take steps to inplenent the provisionally adopted standards unti
t he education commttees of the house of representatives and the senate
have an opportunity to reviewthe standards.

(2) By January 1, 2011, the superintendent of public instruction
shal | subm t to the education commttees of the house of
representatives and the senate:

(a) A detailed conparison of the provisionally adopted standards
and the state essential academc learning requirenments as of the
effective date of this section, including the conparative |evel of
rigor and specificity of the standards and the inplications of any
identified differences; and

(b) An estimated tineline and costs to the state and to school
districts to inplenent the provisionally adopted standards, including
provi di ng necessary training, realignment of curriculum adjustnment of
state assessnents, and ot her actions.

(3) The superintendent may i nplenent the revisions to the essenti al
academc learning requirenents under this section after the 2011
| egi sl ative session unl ess otherwi se directed by the |egislature.

PART VI |
PARENTS AND COVMUNI TY

NEW SECTION. Sec. 701. A new section is added to chapter 28A. 605
RCWto read as foll ows:
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School districts are encouraged to strengthen famly, school, and
communi ty partnerships by creating spaces in school buildings, if space
is avail able, where students and fam|ies can access the services they
need, such as after-school tutoring, dental and health services,
counseling, or clothing and food banks.

NEW SECTION. Sec. 702. A new section is added to chapter 28A. 655
RCWto read as foll ows:

(1) Beginning with the 2010-11 school vyear, each school shall
conduct outreach and seek feedback from a broad and diverse range of
parents, other individuals, and organizations in the community
regarding their experiences wth the school. The school shal
summari ze the responses in its annual report under RCW28A. 655. 110.

(2) The office of the superintendent of public instruction shal
create a working group wth representatives of or gani zati ons
representing parents, teachers, and principals as well as diverse
comunities. The working group shall also include a representative
fromthe achi evenent gap oversight and accountability commttee. By
Septenber 1, 2010, the working group shall devel op nodel feedback tools
and strategies that school districts may use to facilitate the feedback
process required in subsection (1) of this section. The nodel tools
and strategies are intended to provide assistance to school districts.
School districts are encouraged to adapt the nodels or devel op uni que
tools and strategies that best fit the <circunstances in their
comuni ties.

Sec. 703. RCW 28A.655.110 and 1999 ¢ 388 s 303 are each anended to
read as foll ows:

(1) Beginning with the 1994-95 school year, to provide the |ocal
comunity and el ectorate with access to information on the educati onal
prograns in the schools in the district, each school shall publish
annually a school performance report and deliver the report to each
parent with children enrolled in the school and nake the report
available to the comunity served by the school. The annual
performance report shall be in a formthat can be easily understood and
be used by parents, guardi ans, and other nenbers of the community who
are not professional educators to nake inforned educati onal deci sions.
As data fromthe assessnents in RCW 28A. 655. 060 becones avail abl e, the
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annual performance report shoul d enabl e parents, educators, and schoo
board nmenbers to determ ne whether students in the district's schools
are attaining mastery of +the student |earning goals under RCW
28A. 150. 210, and other inportant facts about the schools' performance
in assisting students to |earn. The annual report shall nmake
conparisons to a school's performance in precedi ng years ((anrd—shaH-
rrelude—sechooltevel goals—under ROA28A-655-050) ), student performance
relative to the goals and the percentage of students perform ng at each
| evel of the assessnent, a conparison of student perfornmance at each
|l evel of the assessnent to the previous year's perfornmance, and
i nformati on regardi ng school -l evel plans to achi eve the goals.

(2) The annual performance report shall include, but not be [imted
to: (a) A brief statenent of the m ssion of the school and the school
district; (b) enrollnment statistics including student denographics; (c)
expendi tures per pupil for the school year; (d) a summary of student
scores on all mandated tests; (e) a concise annual budget report; (f)
student attendance, graduation, and dropout rates; (g) information
regarding the use and condition of the school building or buildings;
(h) a brief description of the learning inprovenent plans for the
school; (i) a_ summary_ of the feedback from parents and_community
nenbers obtained_under section 702 of this_act; and ((&)) (j) an
invitation to all parents and citizens to participate in school
activities.

(3) The superintendent of public instruction shall devel op by June
30, 1994, and update periodically, a nodel report form which shal
al so be adapted for conputers, that schools may use to neet the
requi rements of subsections (1) and (2) of this section. |In order to
make school perfornmance reports broadly accessible to the public, the
superintendent of public instruction, to the extent feasible, shall
make i nformati on on each school's report available on or through the
superintendent's internet web site.

NEW SECTION. Sec. 704. A new section is added to chapter 28A. 300
RCWto read as foll ows:

There is a sizeable body of research positively supporting the
i nvol venent of parents taking an engaged and active role in their
child' s education. Therefore, the legislature intends to provide state
recognition by the center for the inprovenent of student |[|earning
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within the office of the superintendent of public instruction for
schools that increase the level of direct parental involvenent wth
their child s education. By Septenber 1, 2010, the center for the
i nprovenent of student |earning shall determ ne neasures that can be
used to evaluate the |evel of parental involvenent in a school. The
center for the inprovenent of student |earning shall collaborate with
school district famly and conmunity outreach prograns and educati onal
service districts to identify and highlight successful nodels and
practices of parent involvenent.

PART VI |
COLLECTI VE BARGAI NI NG

Sec. 801. RCW41.56.100 and 1989 ¢ 45 s 1 are each anended to read
as follows:

(1) A public enployer shall have the authority to engage in
coll ective bargaining with the excl usive bargaining representative and
no public enpl oyer shall refuse to engage in collective bargaining with
the exclusive bargaining representative((—PROADED-—TFhat—nething
contathed—herern—shall—reguire—any)). However, a public enployer is
not required to bargain collectively with any bargai ning representative
concerning any matter which by ordinance, resolution,_ or charter of
sai d public enpl oyer has been del egated to any civil service comm ssion
or personnel board simlar in scope, structure, and authority to the
board created by chapter 41. 06 RCW

(2) Upon the failure of the public enployer and the exclusive
bargaining representative to conclude a collective bargaining
agreenent, any matter in dispute nmay be submtted by either party to
the conmm ssion. This_ subsection_does_not apply to negotiations_and
medi ations conducted between a_ school district enployer and_ an
excl usi ve bargaining representative under section 105 of this act.

(3) If a public enployer inplenents its |ast and best offer where
there is no contract settlenent, allegations that either party is
violating the terns of the inplenented offer shall be subject to
grievance arbitration procedures if and as such procedures are set
forth in the inplenented offer, or, if not in the inplemented offer, if
and as such procedures are set forth in the parties' |ast contract.
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NEW SECTION.  Sec. 802. A new section is added to chapter 41.56
RCWto read as foll ows:

Al'l collective bargaining agreenents entered i nto between a school
district enployer and school district enployees under this chapter

after the effective date of this section, as well as bargaining
agreenents existing on the effective date of this section but renewed
or extended after the effective date of this section, shall be

consistent with section 105 of this act.

NEW SECTION. Sec. 803. A new section is added to chapter 41.59
RCWto read as foll ows:

Al'l collective bargaining agreenents entered i nto between a school
district enployer and school district enployees under this chapter
after the effective date of this section, as well as bargaining
agreenents existing on the effective date of this section but renewed
or extended after the effective date of this section, shall be
consistent wth section 105 of this act.

Sec. 804. RCW41.59.120 and 1975 1st ex.s. c 288 s 13 are each
anmended to read as foll ows:

(1) Either an enployer or an exclusive bargaining representative
may decl are that an i npasse has been reached between themin collective
bar gai ni ng and may request the comm ssion to appoint a nediator for the
purpose of assisting them in reconciling their differences and
resolving the controversy on ternms which are nutually acceptable. |If
the comm ssion determnes that its assistance i s needed, not |ater than
five days after the receipt of a request therefor, it shall appoint a
medi ator in accordance with rules and regul ati ons for such appoi nt ment
prescribed by the comm ssion. The nediator shall neet with the parties
or their representatives, or both, forthwith, weither jointly or
separately, and shall take such other steps as he may deem appropriate
in order to persuade the parties to resolve their differences and
effect a mutually acceptable agreenent. The nediator, wthout the
consent of both parties, shall not make findings of fact or recomend
terms of settlenment. The services of the nediator, including, if any,
per di em expenses, shall be provided by the comm ssion w thout cost to
the parties. Nothing in this subsection (1) shall be construed to
prevent the parties from nutually agreeing upon their own nediation
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procedure, and in the event of such agreenent, the conm ssion shall not
appoint its own nediator unless failure to do so would be inconsi stent
with the effectuation of the purposes and policy of this chapter.

(2) If the nediator is wunable to effect settlenent of the
controversy within ten days after his or her appointnent, either party,
by witten notification to the other, wmy request that their
di fferences be submitted to fact-finding with recomendati ons, except
that the tinme for nedi ation may be extended by nutual agreenent between
the parties. Wthin five days after receipt of the aforesaid witten
request for fact-finding, the parties shall select a person to serve as
fact finder and obtain a commtnent fromthat person to serve. |If they
are unable to agree upon a fact finder or to obtain such a commtnent
within that tine, either party may request the comm ssion to designate
a fact finder. The commssion, within five days after recei pt of such
request, shall designate a fact finder in accordance with rules and
regul ations for such designation prescribed by the comm ssion. The
fact finder so designated shall not be the sanme person who was
appoi nted nedi at or pursuant to subsection (1) of this section wthout
t he consent of both parties.

The fact finder, within five days after his appoi ntnment, shall neet
wWith the parties or their representatives, or both, either jointly or
separately, and make inquiries and investigations, hold hearings, and
take such other steps as he may deem appropriate. For the purpose of
such hearings, investigations and inquiries, the fact finder shall have
the power to issue subpoenas requiring the attendance and testinony of
w tnesses and the production of evidence. If the dispute is not
settled within ten days after his appointnent, the fact finder shal
make findings of fact and recomend terns of settlenment within thirty
days after his appointnment, which recommendations shall be advisory
only.

(3) Such recommendati ons, together with the findings of fact, shal
be submtted in witing to the parties and the comm ssion privately
before they are made public. Either the comm ssion, the fact finder,
the enpl oyer, or the exclusive bargaining representative may nake such
findings and recommendations public if the dispute is not settled
within five days after their receipt fromthe fact finder

(4) The costs for the services of the fact finder, including, if
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any, per diem expenses and actual and necessary travel and subsistence
expenses, and any other incurred costs, shall be borne by the
conm ssion without cost to the parties.

(5 Nothing in this section shall be construed to prohibit an
enpl oyer and an exclusive bargaining representative fromagreeing to
substitute, at their own expense, their own procedure for resolving
i npasses in collective bargaining for that provided in this section or
from agreeing to utilize for the purposes of this section any other
governnmental or other agency or person in |lieu of the comm ssion.

(6) Any fact finder designated by an enployer and an excl usive
representative or the comm ssion for the purposes of this section shal
be deened an agent of the state.

(7) This_section_does_not_ apply to_negotiations_ and_nediations
conducted under section 105 of this act.

PART | X
CLCSI NG THE ACHI EVEMENT GAP

Sec. 901. RCW 28A. 300.136 and 2009 ¢ 468 s 2 are each anended to
read as foll ows:

(1) An achievenent gap oversight and accountability conmttee is
created to synthesize the findings and recommendati ons from the 2008
achi evenent gap studies into an inplenentation plan, and to reconmend
policies and strategies to the superintendent of public instruction,
the professional educator standards board, and the state board of
education to cl ose the achi evenent gap.

(2) The committee shall recomrend specific policies and strategies
in at least the foll ow ng areas:

(a) Supporting and facilitating parent and conmunity invol venment
and outreach;

(b) Enhancing the cultural conpetency of current and future
educators and the cultural relevance of curriculumand instruction;

(c) Expanding pathways and strategies to prepare and recruit
di verse teachers and adm ni strators;

(d) Recommending current prograns and resources that should be
redirected to narrow t he gap;

(e) ldentifying data elenents and systens needed to nonitor
progress in closing the gap;
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(f) Mking closing the achievenent gap part of the school and
school district inprovenent process; and

(g) Exploring innovative school nodels that have shown success in
cl osing the achi evenent gap.

(3) Taking a nultidisciplinary approach, the commttee may seek
i nput and advice fromother state and | ocal agencies and organi zati ons
wth expertise in health, social services, gang and violence
prevention, substance abuse prevention, and other issues that
di sproportionately affect student achi evenent and student success.

(4) The achievenent gap oversight and accountability commttee
shal | be conposed of the foll ow ng nenbers:

(a) The chairs and ranking mnority nmenbers of the house and senate
education commttees, or their designees;

(b) One additional nmenber of the house of representatives appointed
by the speaker of the house and one additional nenber of the senate
appoi nted by the president of the senate;

(c) Arepresentative of the office of the educati on onmbudsnman;

(d) A representative of the center for the inprovenent of student
learning in the office of the superintendent of public instruction;

(e) A representative of federally recognized Indian tribes whose
traditional |lands and territories lie within the borders of WAshi ngton
state, designated by the federally recogni zed tri bes; and

(f) Four nmenbers appointed by the governor in consultation with the
state ethnic conm ssions, who represent the follow ng populations:
African- Aneri cans, Hi spanic Americans, Asian Anericans, and Pacific
| sl ander Anericans.

(5) The governor and the tribes are encouraged to desi ghate nenbers
who have experience working in and with school s.

(6) The conmttee may convene ad hoc working groups to obtain
addi tional input and participation fromcomunity nenbers. Menbers of
ad hoc worki ng groups shall serve w thout conpensation and shall not be
rei mbursed for travel or other expenses.

(7) The chair or cochairs of the conmttee shall be selected by the
menbers of the commttee. Staff support for the commttee shall be
provided by the center for the inprovenent of student | earning.
Menbers of the commttee shall serve w thout conpensation but nust be
reinbursed as provided in RCW 43.03.050 and 43.03.060. Legislative
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menbers of the commttee shall be reinbursed for travel expenses in
accordance with RCW44. 04. 120.

(8) The_ superintendent of public_instruction, the state board of
education, the professional educator standards board, and the quality
education council shall work collaboratively with the achi evenent gap
oversight and accountability conmttee to close the achi evenent gap.

PART X
M SCELLANEQUS PROVI SI ONS

NEW SECTION. Sec. 1001. RCW 28A.305.225 is recodified as a
section in the chapter created in section 1002 of this act.

NEW SECTI ON. Sec. 1002. Sections 101 through 110 and 112 through
114 of this act constitute a new chapter in Title 28A RCW

Passed by the Senate March 11, 2010.

Passed by the House March 11, 2010.

Approved by the Governor March 29, 2010.

Filed in Ofice of Secretary of State March 30, 2010.
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